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Let’s Celebrate Older Adults in Los Angeles County

v For the last 52 years, the County of Los Angeles has observed Older
W DA‘ S Americans Month in May to recognize older adults and their
contributions to our communities. Older adults contribute greatly to

WORKFORCE DEVELOPMENT the success of County programs and services that promote wellness

q f®"  AGING & COMMUNITY SERVICES  and social connection. Within the County, older adults are sharing their

wisdom and experience with future generations, and giving back to

enrich their communities. They are working and volunteering, mentoring and learning, and leading and engaging. Every
May offers the opportunity to hear from, support, and celebrate older adults.

This year will be celebrated with the national theme: Engage at Every Age to emphasize the importance of being active and
involved, no matter where or when you are in life. You are never too old (or too young) to participate in activities that can
enrich your physical, mental, and emotional well-being.

In recognition of Older Americans Month, the County of Los Angeles, Workforce Development, Aging and Community
Services (WDACS) will organize the 53rd Annual Older Americans Recognition Day awards program on Thursday,
May 17, 2018 at the Los Angeles Music Center and Dorothy Chandler Pavilion. Throughout the month, Community and
Senior Centers will host a variety of events that promote mental and physical wellness, and allow older adults to engage with
one another and the community around them. For more information about these activities, please contact Joel Diaz,
Public Information Officer, at jdiaz@wdacs.lacounty.gov or visit http://wdacs.lacounty.gov.

L.A. County Makes the Forbes’
2018 America’s Best Employers List

We are ranked #133!

Forbes | 2018
AMERICA’S

BEST LARGE
EMPLOYERS

POWERED BY STATISTA

Los Angeles County has made the Forbes’ 2018 List of America’s Best Employers. The
County has received this coveted designation three times over the last four years. This
is phenomenal given that there are over 244,000 businesses in Los Angeles and millions
more in the United States. The survey was sent to 500 large employers in the U.S.
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Forbes asked through an anonymous survey 30,000 working Americans how likely they were to recommend their own
employers to friends and family. They were asked to give their opinions on a series of work-related topics, such as working
conditions, salary, potential for development and company image regarding their current employer. As a result of the positive
responses, the County moved to #133 on the list.

Congratulations to the 99,237 employees of Los Angeles County working for the employer of choice!
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Visit http://hr.lacounty.gov for
information on employment

Calendar Uvﬁ Cuvents opportunities with the

County of Los Angeles

Center Theatre Group

(213) 628-2772 f

www.centertheatregroup.org

Ahmanson Theatre
Through June 10 — Soft Power
June 19 through July 29 — The Humans

Members of the Board

Sheila Kuehl
Grand Park Chair
(213) 972-8080 Third District
www.grandparkla.org
Hilda L. Solis
Every Tuesday through Thursday — Lunch A La Park Food Trucks First District

Every Wednesday — Lunch A La Park Yoga reTREAT
Every Thursday — Lunch A La Park Spring Concerts
Every Friday — Lunch A La Park Yoga reTREAT

Mark Ridley-Thomas
Second District

June 5 through September 25 —Bootcamp Janice Hahn
June 7 through July 4 — Big LA Portrait Gallery Fourth District
Hollywood Bowl Kathryn Barger

(323) 850-2000 Fifth District

www.hollywoodbowl.com

May 22 and May 23— Paul Simon

May 25 and May 26 — Disney Beauty and the Beast - in concert D ‘ I-l ‘ R
live-to- film

May 31 and June 1 — James Taylor with Sheryl Crow

June 2 — Enanitos Verdes & Hombres G

Lisa M. Garrett
Director of Personnel

Los Angeles County Museum of Art Carla D. Williams
(323) 857-6010 Senior Human
www.lacma.org Resources Manager
Through July 16 — City and Cosmos: The Arts of John S. Mina
Teotihuacan \ Editor-in-Chief j
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Sexual Harassment

Free of a Hostile Work Environment
by Chequita Palmer
County Equity Investigations Unit

Department of Human Resources

You may recall from the December 2017 and March 2018
County Digest, sexual harassment is defined as:

“Unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature
constitute sexual harassment when:

e submission to such conduct is made, either explicitly
or implicitly, a term or condition of an individual’s
employment,

e submission to or rejection of such conduct by an
individual is used as the basis for employment decision
affecting such individual, or

e such conduct has the purpose or effect of substantially
interfering with an individual’s work performance or
creating an intimidating hostile, or offensive work
environment.”

The previous article discussed quid pro quo harassment.
This article will cover what is commonly referred to as
hostile work environment harassment. When inappropriate
behavior of a sexual nature makes an individual so
uncomfortable that it adversely affects or interferes with his
or her work performance, the work environment, and/or
psychological well-being, the harasser has created a hostile
work environment for that individual and potentially for others.
Under the law, the sexual behavior must be “severe or
pervasive,” meaning a single highly egregious offense (severe)
or frequent occurrences (pervasive) in order to be considered
a hostile work environment.

As you may expect, hostile work environment harassment
is a violation of the County Policy of Equity (CPOE). Howevet,
conduct of a sexual nature which is not considered
“severe or pervasive” may also violate the CPOE. The
purpose of the policy is to protect the dignity and
professionalism of the workplace and to address inappropriate
conduct of a sexual nature before it becomes “severe or
pervasive” enough to violate the law and expose the County
and the alleged harasser to legal liability.

For example, a one-time incident of inappropriate conduct of
a sexual nature, such as glaring, leering, unwelcome touching,
sexually suggestive pictures, casual flirting or asking for a
date, and sexually based jokes or comments may be enough
to violate the CPOE.
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The individual being subjected to or engaging in the
inappropriate sexual conduct can be a woman or a man,
someone of the same sex, in a supervisor/subordinate
relationship, a supervisor from another unit or Department,
co-workers, vendors/contractors, and non-employees (clients,
program participants, customers).

The best tool to address sexual harassment and prevent a
hostile work environment would be to ensure your
chain-of-command is made aware of the conduct, so they
can immediately address the matter and report it through the
appropriate administrative process. Other valuable tools
employees, supervisors, and managers use to prevent or stop
inappropriate behavior of a sexual nature that could lead to a
hostile work environment, are as follows:

Being aware of applicable policies, such as the CPOE
e Ongoing training of all levels of staff - CPOE, Sexual
Harassment Prevention
Supervisory monitoring of the workplace
e Communicating acceptable and unacceptable
workplace conduct
Knowing the CPOE complaint process and your rights
e Taking immediate and appropriate action
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All County employees should know that creating a hostile
work environment due to conduct of a sexual nature will not
be tolerated. Any employee who feels they are subjected to a
hostile work environment due to the sexual misconduct of
another individual should contact the Board of Supervisors’
County Intake Specialist Unit at (213) 974-9868.

Complaints requiring investigation are referred to the
Department of Human Resources’ (DHR) County Equity
Investigations Unit. For further information, please refer to
the County Policy of Equity, the County Equity Oversight Panel
website, https://ceop.bos.lacounty.gov, and the DHR website,
http://employee.hr.lacounty.gov/.




Retirees

Congratulations for your many years of service
to the County of Los Angeles

50+ Years
HEALTH SERVICES: John E. Thompson
PROBATION: Eddie R. Johnson

45+ Years
BOARD OF SUPERVISORS: Anna M. Duran
CHILDREN & FAMILY SERVICES: Lynnette K. Bell
HEALTH SERVICES: Maryann C. Duran
PROBATION: Frank U. Berumen, Jack R. Williams
PUBLIC SOCIAL SERVICES: Yolanda G. Chavez, \ernice V. Foster
SHERIFF: Ingrid Monfils

40+ Years
ASSESSOR: Dave K. Hui
AUDITOR-CONTROLLER: Mamie Moncrief, Iscah Y. Wang
CHIEF EXECUTIVE OFFICE: Robinetta Campbell-Mack, Susan
Holman
CHILDREN & FAMILY SERVICES: Patsy A. Lemus
CHILD SUPPORT SERVICES: ElveniaR. Lavender
FIRE: Jon D. Meramble
HEALTH SERVICES: Mary L. Baca, Cleotilde V. Buranday, Graciela
A. Chavez, Cynthia C. Guzman, Joanne Kim,Virginia H. Kimble,
George J. Kolle, Joe Lozano, Joseph M. Paster, Marlene Tong,
Priscilla White
INTERNAL SERVICES: Scott Blackston
MEDICAL EXAMINER-CORONER: Maria Campos
MENTALHEALTH: Richard A. Espinosa, Dixie Marin
PUBLIC DEFENDER: Donald R. Prigo
PUBLIC HEALTH: Catharine M. Cousins, Angelica Millan, Michael
P. Tormey, Judy Wilson Carte
PUBLIC SOCIAL SERVICES: BernardoA. Herrera, Jorge L. Suarez
PUBLIC WORKS: Cleve Jackson, Jose A. Martinez, Paul Melillo
SHERIFF: Susanne S. Cousins, Yolanda Grageda, Karyn J. Mannis,
Jenice A. Milligan
SUPERIOR COURT: PamelaJ. Bisson, Mary Lou Gonzalez, Shelia
M. Solomon

35+ Years
AGRICULTURALCOMMISSIONER/WEIGHTS & MEASURES:
Chris L. Dryer
ASSESSOR: Corazon G. Viado
BEACHES & HARBORS: Mary Jimenez
CHILDREN & FAMILY SERVICES: Sharon L. Gudino, Leathia
Heggins
COUNTY COUNSEL: HelenS. Parker
FIRE: Carmen McLaurin, Richard K. McCone, Wayne A. Miller,
Scott Bernhoft, James Lowe
HEALTH SERVICES: AnaB. Beltran, Kay K. Campbell, Shirley H.
Fort, Fancine Glinton, Phyllis Hodson, Remedios Insong, Janet M.
Jones, Raub J. Mathias, Phyllis A. Moore, Robert Ross, Gail Y.
Shiroishi, Peggy Wiesbrock, Myoung W. Yoon, Sung J. Yoon
HUMAN RESOURCES: Marie Jean Uyehara
INTERNAL SERVICES: Jesus B. Perdomo, Janet A. Reyes
LACERA: DarlaS. Davis
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MENTAL HEALTH: Margaret L. Mitchell

PROBATION: Kwadwo Akosah, Kent L. Ballew, Maria D. Chacon,
Carolyn M. Davis, Anthony J. Quiette

PUBLIC DEFENDER: Joan M. Croker, Virginia Cruz, Stephen M.
McManus

PUBLIC HEALTH: Marial. Henry, Laverne W. Russeau, Patricia
A. Thomas

PUBLIC LIBRARY: Sharon M. Johnson

PUBLIC SOCIAL SERVICES: Sharron M. Allen, Zusset Y.
Giannotta, Cynthia D. Harrison, Jennie L. Jones, Margaret C.
Palmerin, William S. Tam, Patricia F. Butcher Cook

PUBLIC WORKS: Steve Fromberg, Patricia L. Garcia, Kelly Sparks,
Janice R. Sumpter, Erik J. Updyke
REGISTRAR-RECORDER/COUNTY CLERK: AnnaAlvarez, Ann
Castillo-Smith

SHERIFF: Margarita G. Barron, Mark E. Brown, Elaine Chavez,
Kenneth Clark, James D. Copplin, Mark J. Corey, Benjamin Diaz, Jr.,
Ronald R. Duval, Sherryl D. Fantroy, Henry M. Garza, Synovia L.
Gist Trim, Buddy Goldman, Anselmo C. Gonzalez, Carlos A. Jaen,
Dorothy D. Love, Frank V. Magnone , Darilyn G. Mitchell, Trula
Mitchell, Jacqueline E. Paige, James M. Rifilato, Willie D. Robinson,
Randall J. Seffel, Earl M. Shields Jr., Robert C. Silva, Maria G.
Villasenor-Hernandez

SUPERIOR COURT: Antoinette M. Saldana

30+ Years
ASSESSOR: Gregory M. Apfel, Francisco E. Zuluaga
CHILDREN & FAMILY SERVICES: Pamela R. Fields-Davis,
Kathleen Mar Hand, Hossein Hasheminejad, Vena Z. Monnette,
Valencia K. Parker, Annette Yvon Thomas
DISTRICTATTORNEY: Yvette Dockter-Garcia, Dirk D. Roth, Mark
L. Evans, Lisa Kahn
FIRE: Michael F. Conti, Jr., Jeffrey T. Ford, Daryl M. Goulet, Paul L.
De Guzman, Terry L. Harmon, Joseph E. Kinney, Byron Prewett,
Ravon Renish, Jon K. Tieuel, John B. Tripp, Jr.
HEALTH SERVICES: Cynthia D. Benjamin, Mark K. Brown, Stefan
Bughi, Jeralyne Carey, Jane H. Chon, Diana J. Cudiamat, Sonia E.
Escobar, Danny Haynes, Liwanag V. Hernandez, Vivian Honda, Elisa
C. Idefonso, Michael R. Nelms, Cecilio F. Pan, Amada Salvatierra,
Wilda Tafoya, Vanessa R. Takaya, Larry B. Taylor
INTERNAL SERVICES: MariaE. Carrillo, Shih S. Sneberger
MENTALHEALTH: Diane C. Avila, Barbara C. Engleman, Bryan J.
Mershon
PROBATION: ClaraA. Barbee, Linda L. Durr-Dobbins, Vilma G.
Mansfield, George R. Mayhorn, John E. Obanor, Shaun T. Payton,
Stephen H. Topsy
PUBLIC DEFENDER: Bennett Mori
PUBLIC HEALTH: William Gardner, Terrance Powell
PUBLIC LIBRARY: ElmitaR. Brown
PUBLIC SOCIAL SERVICES: Teresa S. Aragon, Fugen Archibald,
Isaac O. Awolope, Corazon L. Bisente, Alice F. Brown, Hui F. Chen,
Laura S. Eng, Diane L. Ewell, Bozena Jeghelian, Kathi C. Kirton,
Somany Lytle, Chau Thachhuynh, Tom Tsai
PUBLIC WORKS: Carmela Brust, Shawn S. Danaei, Madid
Hashemi, Jin F. Jew, James S. McDonough, Patricio A. Proano
REGISTRAR-RECORDER/COUNTY CLERK: Michael C. Baron,
Blesilda O’Camb
SHERIFF: David K. Altman, Juan R. Alvarado, Clay J. Anderson,
Samuel R. Arias, Michael S. Bailey, Michael P. Ballai, Phillip J.



Barragan, Eric M. Bartsch, Michael R. Berg, Patricia A. Bocanegra,
Jacobus H. Boersma, Martha A. Burton, Jeffrey L. Caudill, Frank K.
Carnahan, PatriciaA. Cisneros, Jeffrey S. Collins, Jeffrey L. Cousin,
Paul P. Dino, Matthew J. Elash, Judy F. Eng, Angus Ferguson,
Kevin J. Forcier, Timothy J. Foreman, John F. Formia, Oscar Gallardo,
Jerry A. Gleason, Alton R. Green, Lawrence R. Gregg, David J.
Gutierrez, Steven P. Gutierrez, Jack R. Haas, Edward B. Harrold Jr.,
Danya L. Hazen, Dean E. Hendrickson, Gerardo Hernandez, Marvin
R. Ibelle, Jr., Douglas C. Jensen, Patrick Kim, Kevin R. Kuykendall,
Steven A. Landers, Gene L. Leatherman, Daniel V. Lopez, Michael
R. Lorenzi, Michael J. Mangen, Stella M. Martinez, Shaun J.
McCarthy, Dana J. McCants, Tracy A. Meritt, Luis G. Nunez, Tania
M. Owen, Paul H. Pfrehm, Ronald T. Price, Mariano J. Prieto, Larry
L. Ramage, Guillermina M. Saldana, Todd R. Scofield, Andres C.
Sendis, Dante Serrecchia, Nathan |. Takeshita, Perry C. Tardif, Steven
M. Tenney, Timothy J. Thomas, Rebecca Thome-Davis, Chau H.
Trinh, John A. West, Michael R. Woodard

SUPERIOR COURT: Jacqueline D. Harrington, Gailyn Spence
TREASURERAND TAX COLLECTOR: Myriam C. Ledesma,
Nicanor G. Reyes

25+ Years
CHIEFEXECUTIVE OFFICE: Jose C. Latar
CHILDREN & FAMILY SERVICES: Mary Acevedo, Eileen M.
Querubin, Ernestina Yepes
CHILD SUPPORT SERVICES: Carol A. Sloan
DISTRICTATTORNEY: Carla Lackey
FIRE: Joe Aldhoch, Daniel J. Bamsey, Carlos Hermosillo, James R.
Matthews, Anthony E. Ross
HEALTH SERVICES: Emilie E. Abella-Quioc, Corazon Andal, Sadie
M. Arrington, Seung Ok Bang, Emelita S. Castro, Helena Chui,
Lorraine Fierro, Rhonda Gillespie, Jeremias B. Gutierrez, Nida
Lalangan, A Truong Lu, Douglas Robertson, Graciela M. Rodriguez
INTERNAL SERVICES: Cedric R. Angeles, Albert M. Poon
MENTALHEALTH: Manuel D. Ortega, Jr.
PUBLIC HEALTH: Antoinette C. Hunter, Orlando L. Mangahis,
Carmen T. Martel, June A. Park, Segundo W. Salas
PUBLIC SOCIAL SERVICES: Maria L. Alvarez, Seda
Barkhoudarian, Maria E. Cabadas, Maria Herrera-Aguirre, Shelly D.
Range
PUBLIC WORKS: Michael H. Davis, Michael D. Herzer, Saeid S.
Shadab, Paul J. Snider, Robbye J. Wolf, Daisy Wong
SHERIFF: Louis J. Alain, Rey V. Alcantara, Paul K. Abrams, Carlos
Bautista, Janice C. Benning, James C.Bolander, Kimberly L. Brink,
David W. Byrnes, Michael R. Caprioli, Daniel R. Carlson, Jeffrey M.
Cauley, Dana L. Chuha, Wayne E. Clark, Cynthia Cloyd, Damon R.
Collier, Kenneth L. Collins, Howard A. Cosgrove, Nicolas
Covarrubias, Theresa R. Culberson, William C. Dibble 11, David L.
Duncan, Judy F. Eng, Doreen T. Evans, Frank Favela, Leo G. Foisner,
Rhonda M. Griffin, Randall D. Harris, Robert D. Heins, Timothy J.
Hemphill, John P. Hunter, Vivian Jasso, Robert E. Kirkendoll, Sr.,
Michael E. Kluss, Soochin C. Kudell, Gene L. Leatherman, Deberah
A. Lightel, Cynthia Loudon, Manuel P. Lozano, Guy Magnera, Sheila
A. Martins, Bruce A. McCall, Robert A. Moran, Steven J. Moses,
Kenneth D. Murphy, Blanche E. Octave, David A. Portesi, Jose D.
Rivera, Jaroslaw Robocinski, Janet R. Rubacher, Noel T. Ruiz, David
L. Rush, Sharon S. Saenz, Saeed Saffar Irani, Robert J. Thurman,
Frank J. Trabbie, Johnetta K. Turner, Patricia A. Tyus, James D.
Weeden, Johnetta Williams
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Share Your Heart

Share Your Home

Become a Foster/Adoptive Parent
Dept. of Children and Family Services

“l just want someone who will stay in my life so I
won’t have to worry about another goodbye.”
-Author Unknown

To be a teen in foster care is
especially hard. Some of our teens
have literally grown up in the foster
care system and have to deal with ever
present uncertainty; the uncertainty
that comes with moving homes and
placements regularly, adapting to
changing schools, and changing
friends. It is hard to plant roots and feel secure when
your world is continually changing. Couple that with
their abuse and neglect experiences that led them to foster
care, we can only begin to imagine how hard it would be
to be a teen in foster care. Time and again though we
meet teens, who despite their struggles and losses, never
give up hope at someday belonging to a family that will
stay.

N
=
=
g it
kS)
£
o

Meet Michael, 13, who said it best when he described
his ideal family. The first thing he said was “I just want
a family that will stay forever and who never gives up
onme.” Michael was clear about wanting to be adopted
and clear about what his dream family looked like. One
of Michael’s best qualities is his wry sense of humor.
He loves to joke and has mastered the art of sarcasm.
Not everyone gets this humor, but he hopes to find a
family that will embrace his unique humor and laugh along
with him. Michael readily shares his smile with everyone
he meets and is affectionate, engaging, and charming.
Michael loves being outdoors and to play sports;
basketball is his favorite. If you put a basketball in his
hands, he will happily entertain himself for hours. He
would love to play basketball on a team someday. He
enjoys being out and about, trying new things, going to
new places, and meeting new people. He would love a
family to experience these things with him in life. Could
you be the family Michael hopes to have someday? And
above all, will you stay?




Countywide Information Security Program
How to Identify a Phishing Email

Today’s Phishing email are so polished and well-designed, it can be challenging to

differentiate them from legitimate ones.

County employees are often the target

of attempts to gain login credentials through phishing scams that may claim
to be coming from the County or a trusted vendor like the example below.

Nuance PDF Q Tell me what you want to do...

\ Fe Meeting
e e
Reply Reply chard_'__
All =8 More ~

Ignore x

:- Junk~ Delete

MirracnB 248

l Last Warning ! }v

Phishing Email
Warning Signs

The email domain is unrelated
i to the supposed sender

@ Urgency

@ Name is blank/missing

IJ Office 365

@ It's easy for cyber-criminals to
steal an official logo

| Dear Subsciber, i

Please complete ownership confirmation to verify and re-validate account ownership,

I| and securely upgrade to a more secured platform

@ Generic non-personalized
greeting with typo

Confirm Account

L www.evilsite.com
Note: Microsoff365 will not be responsible for any online theft
or mail malfunction after this waming and no verfication response

Thanks and Regards,
Microsoft365 © 2018 Secured Service

¢ Look closely at the sender’s email address.

Hyperlink: Hover to discover
@ and lookout for deceptive links

If you are not sure, report it to
your help desk or the DISO

If the message is from the
County or about your Mailbox, the sender address should read @lacounty.gov

¢ If you are not sure about the email message:
= Never click on links or buttons in such messages
— Never open or download their attachment

— Contact your help desk or the Departmental Information Security Officer
(DISO)

Report IT Security Incidents to the Countywide Or, go online to the Enterprise Service Management
Information Security Hotline: (562)940-3335 Self-Serve portal: http://myselfservice.lacounty.gov




